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PROGRAM ABSTRACT
Program Title: Child Care WAGE$® Program
Applicant: Child Care Services Association

Purpose of Program: The Child Care WAGE$® Program provides child care professionals with education-based salary supplements. To encourage consistency, installments based on half of the annual award are issued after each six-month period the participant completes in the same child care program. Because these supplements reward education and continuity of care, children benefit from more stable relationships with better educated teachers. The consistent care from an educated provider is fundamental to quality, and quality child care leads to future success in school and life.

Target Population: This program impacts children by helping to improve the quality of care they receive. Supplements are issued to teachers, directors and family child care educators based on education attained. 
Goals and Performance Standards: The key goal of the Child Care WAGE$® Program is to improve early care and education services, and as a result, WAGE$ helps partnerships meet related Community Early Childhood Profile measures. Through increased compensation, WAGE$ helps attract and retain educated early childhood professionals, and encourages participants to reach higher levels of education through a graduated supplement scale.
Specific, Measurable Outcomes: 
1) The annual turnover rate of Child Care WAGE$® participants will be less than 25%.
2) Eighty percent (80%) have a permanent level on the scale (associate degree with extensive early childhood content or above) or are continuing their education as documented by coursework taken since original application to WAGE$ and submitted in the current fiscal year.
 Timetable for this Program: beginning date July 1, 2021 ending date June 30, 2022
Contract Activity Description: The North Carolina Partnership for Children recommends that you enter “Statewide Contract” for this section.  A description is also listed below for your general information. 

The Child Care WAGE$® Program is an education-based salary supplement program administered by Child Care Services Association (CCSA). To encourage consistency, installments based on half of the annual award are issued to eligible teachers, directors and family child care providers after each six-month period the participant completes in the same child care program. Awards are prorated for part-time employment. As a result of the increased compensation, children will benefit from more consistent, qualified educators in the years when brain development, the establishment of trust and the promotion of learning are most important. 
WAGE$ operates as a funding collaboration between participating Smart Start partnerships and the Division of Child Development and Early Education. Program administration includes annual recruitment and rolling acceptance of applications. Applications are screened to see if the applicant meets the eligibility criteria (work hours, hourly wage, employment site, attained level of education and contact with children ages birth to five). The payment schedule for each applicant is arranged individually based on eligibility and application date. Follow-up employment confirmations are made after each participant completes six months in the program. When a participant has met all necessary criteria, CCSA processes and issues the payment directly to the recipient.

AGENCY INFORMATION:

Legal Name of Agency: Child Care Services Association

Type of agency: (X) Private, nonprofit, 501(c)3
( ) For profit
( ) Public

Federal ID#: 561514058

Application Contact: 
Name: Allison E. Miller
 Title: Vice President, Compensation Initiatives

Address: P.O. Box 901, Chapel Hill, NC 27514

Telephone: 919-967-3272
Fax: 919-967-2945

 E-Mail Address: allisonm@childcareservices.org
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